
  GIVING YOU THE CREDIT       
...how you earn service credit...

As a member of the Public Employee Retirement 
System of Idaho (PERSI) you accrue service credit for 
each month you work for a PERSI-covered employer. 
The service you earn is used to calculate your PERSI 
benefit when you retire. This flyer will help you 
understand how you accumulate service credit and 
why it is important.

What is PERSI?
PERSI is the retirement system for Idaho public 
employees. It is a defined benefit plan (aka Base 
Plan),which means your benefit at retirement is 
defined by a formula using years of service, age, 
and salary over a base period. Members also have 
the opportunity to participate in a supplemental 
defined contribution plan for additional retirement 
security. That plan is called the Choice 401(k) Plan. 
You can learn more about it on the PERSI website.

Membership in PERSI is comprised of public 
employers throughout the state and the people 
they employ.  By law, State of Idaho employees 
and school districts are members; but other public 
employers include city and county governments 
as well as some water, sewer and fire districts, 
public libraries and hospitals. PERSI has nearly 750 
employers and 125,000 members and retirees.

As an eligible employee working for a PERSI-covered 
employer, you automatically become an active 
member. Both you and your employer contribute 
to PERSI to cover the cost of retirement benefits.

Contributions
Every pay period, PERSI employers withhold a 
percentage of gross salary from every PERSI-eligible 
employee and transfer the funds to PERSI. General 
members pay 6.79% of salary and their employer 
pays 11.32% of payroll to PERSI. Public safety 
officers pay 8.36% of salary and their employer 
pays 11.66% of payroll to PERSI.

As the employee, your 
share of the contributions go into a Base Plan account 
held specifically for you. Your contributions are tax-
deferred until distribution, and interest is earned 
on the account balance. Eventually, the funds are 
distributed in the form of a retirement benefit, 
beneficiary benefit, or an account withdrawal 
(separation benefit). Your contributions plus interest 
earned always belong to you.

Employer contributions to PERSI are not paid 
specifically for individual members, so they are not 
credited to any member’s account. Instead, they 
are pooled in the Trust to fund future benefits for all 
members. This means your employer’s contributions 
are not refundable to you should you decide to take 
a separation benefit. It also means the funds are not 
available to employers or beneficiaries in the form of 
refunds or payments.

To learn more about PERSI membership or benefits, 
visit the PERSI website (www.persi.idaho.gov).

Credited Service
PERSI members accrue one month of membership 
for each calendar month worked as an active 
member.  For PERSI purposes, a calendar month is 
any month where you work 15 days or more. You 
may only earn 12 months of service credit for a 
calendar year. You cannot exceed 12 months of 
service during a calendar year even if you work 
multiple public service jobs at the same time.  To 
earn service credit, you must be paid for at least 
20 hours during the week, or if you are a teacher, 
you must work half time or more. You will not earn 
additional service credit by working overtime.

Membership Service
Eligible employment after July 1, 1965 is considered 
membership service.
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Prior Service 
Although rare, some members might be eligible 
for prior service credit if they worked for an Idaho 
government entity prior to July 1, 1965 when PERSI 
was established. Certain rules apply. Call PERSI for 
details. 

Military Service
Military service is any active duty in the U.S. armed 
forces including National Guard and reserves that 
interrupts your membership service or interrupted 
prior service.  Military service must begin within 90 
days after you leave eligible public employment, 
and you must return to eligible PERSI employment 
within 90 days of your release from active duty.  
It does not include any time that results in a 
dishonorable discharge, or any period where you 
could have chosen to discontinue active duty but 
did not. Military service may not exceed 5 years if 
it is at the convenience of the U.S. government or 4 
years if it is not at the government’s convenience.  
You do not have to pay contributions to receive 
service credit for eligible military service.

Disability Service
The number of months of credit between the date 
you become disabled and your normal service 
retirement age (65 for general members and 60 
for public safety officers) is considered disability 
service. The time is automatically credited to 
you when you are determined to be disabled by 
the third-party administrator of PERSI’s disability 
program. When you receive disability service 
credit,  your total credited service may not exceed 
360 months.

Medical Leave 
If you are on authorized paid sick leave with 
employee contributions being deducted from your 
salary and your employer is paying their required 
contributions, you will continue to earn service 
credit as long as you remain an eligible employee 
receiving at least half-time pay.  You must work or 
be in payroll status for at least 15 days during the 
calendar month to accrue a month of service credit.  
If you go on authorized unpaid sick leave (e.g., Family 
Medical Leave Act that allows 12 weeks of unpaid 
medical leave), no service credit is earned. However, 

your PERSI benefits are preserved, meaning you will 
not lose any credits already earned.

Workers’ Compensation
Similar to medical leave, you will earn service credit if 
you are receiving some salary and making contributions 
while drawing workers’ compensation benefits; but, 
if you are out of pay status and receiving workers’ 
compensation benefits, you will not earn service 
credit.

Personal Leave
You cannot earn service credit for an educational or 
non-paid personal leave of absence or for time off due 
to a strike.

Sabbaticals
If you take a sabbatical as a professor, teacher, or 
university faculty member, you can earn service credit 
if you receive at least one-half of your contract salary 
and continue to make contributions to PERSI during 
the time you are on leave. (Should your sabbatical 
occur during your “base period,” it could affect your 
final average monthly salary.)

Base Period
A base period is the 42 consecutive calendar months 
during which a member earns their highest average 
salary and has membership service of at least one-half 
the number of months in the period, excluding months 
of service attributable to military service, workers’ 
compensation income benefits, or service qualifying 
as minimum benefit pursuant to Section 59-1342(5).

Benefits are based on the law in effect at the time you 
terminate employment. If there is any discrepancy between 
this document and the law, the provisions of the law will 
prevail.


